SI.No Category | No of posts | Consolidated 1\ Qualification Remarks
- salary
Jr Radiographer | ST-01 Consolidated Must have passed +2 | 1. A candidates

|1

OFFICE OF THE CHIEF DISTRICT MEDICAL AND PUBLIC HEALTH OFFICER
KENDRAPARA

No_/057.% Date_24 / fo_/.zo /9

ADVERTISEMENT

ADVERTISEMENT FOR RECRUITMENT IN THE POSTS OF RADIOGRAPHER,
PHARMACIST LABORATORY TECHNICIAN AND ATTENDANT, ON CONTRACTUAL BASIS

In continuance to this office erstwhile recruitment notice dated
27/02/2017 published in two daily odia news papers i.e. 'THE PRAMEYA' dated
01/03/2017 & 'THE SAMAJ)' dated 02/03/2017, for the post of
‘Radiographer’, ‘Pharmacist’, ‘Laboratory Technician’ and ‘Attendant’,
on contractual basis ; applications are again invited from the eligible
candidates apart from the candidates enumerated in the ™“Provisionally
Selected ” candidates w.r.t. the aforesaid recruitment notice.

The application with all relevant documents should be reach in the Office
of the undersigned by Registered/Speed Post only, on or before at 05:30
PM of dated 08/11/2019. The undersigned will not held liable for rejection
of any application received after due date or in incomplete form. The
undersigned reserved to right cancel the recruitment process without assigning
any reason thereof.

The envelope containing the application should be superscribed with
"APPLICATION FOR THE POST OF (Name of the post)” and
posted m the address of * OFFICE OF THE CHIEF DISTRICT MEDICAL AND
PUBLIC HEALTH OFFICER, KENDRAPARA, PIN-754211"

I L | Technical Education.

12/09/2017
under ORSP
Rule -2017

from any of the three | Pharmacist
Medical Collage and | Lab.Tech.

|
private Institution | been below

- Govt. of Qdisha or All | and must
i India council, of

|
i |

/@',;"Xw“‘

remuneration Science examinations | must not  have

Rs- 9500/- in under council of | been below
[ Stage-7 of Higher Secondary | age of 21 years
Fitment Table education, and must
as per GA Odisha/equivalent exceed age of 32
Deptt. course and passed | years on the date
resolution diploma in Medical | of advertisement

No.19574 Dt- Radiation Technology | for the post of RG,

Hospital of the | 2.A Candidates |
State/any other | must not  have |

' recognized by the|age of 18 years |

exceed age of 32 |
years on the date |



|

PHARMACIST ST-05 (w-02) | Consolidated Must have passed +2
remuneration Science examination
Rs- 9500/~ in under council of
Stage-7 of Higher Secondary
Fitment Table Education Odisha
as per GA /equivalent & Diploma
Deptt. in Pharmacy from any
resolution of the three Medical
No.19574 Dt- College and Hospital
12/09/2017 of the state /any other
under ORSP private institution duly
Rule -2017 recognized by the
Pharmacy council of
India/AICTE
Jr Lab.Tech UR-02(w-01) Consolidated Must have passed +2
ST-04 (w-01) | remuneration Science examination
SC-01 Rs- 9500/- in under council of
Stage-7 of Higher Secondary
Fitment Table education,
as per GA Odisha/equivalent
Deptt. course and passed
resolution Diploma in Medical
No.19574 Dt- Laboratory
12/09/2017 Technology from any
under ORSP of the three Medical
Rule -2017 Collage and Hospital
of the State/any other
private Institution
recognized by the
Govt. of Odisha or All
India council of
Technical Education.
Attendant UR-04 Consolidated Must have passed
ST-20 remuneration | (7*") Examination or
Rs- 8070/- in equivalent and must
[UR (w) -01, Stage-1 of have ability to read,
ST(w)-07, Fitment Table write and speak in
PWD-01] as per GA Odia.
Deptt.
resolution
No.19574 Dt-
12/09/2017
under ORSP
Rule -2017

such
advertisement for
the post of
Attendant.

3.Reservation
under ORV Act
and age relaxation
will be made as
per Govt. norms
in force.

1. All the selection process will be done as per Government norms and

guidelines
2. To download application

to selection procedure please visit www.kendrapara.nic.in

-4

form and other required information with regard

u\“
Chief District Medical & ?ub ic Health Officer

Kendrapara




APPLICATION FOR THE POST OF RADIAGRAPHER/LABORTARY TECHNICIAN/PHAMACIST/ATTENDANT

1. Name of the post applied for

Affix a passport

sized

2. Name of the Candidate(In capital letter)

photograph

here

3. Name of the Father/Guardian

4, Sex - 5. Nationality: 6. Religion
7. Permanent Address- 8. Present Address-
PIN- PIN-
9. Date of Birth (DD/MM/YY) . / /19
10. Age as on date of advertisement : Year Month Days
11. Category

12. District of Domicile

13. Mobile No. :+91 E.Mail ID

14. Registration No. Issued by the council

15. Educational qualification:

Examination Name of the Year of Division Total Mrak Percentage | % mark
passed Board/Council/University | passing mark secured without
extra
optional
r -
1
\
|
16. Experience if any as on date of Advertisement Year Month Day
DECLARATION

I do hereby declare that all the information and facts mentioned in the application are true to the
best of my knowledge. If discrepancy found later, I shall held responsible.

Signature of the candidate

a‘\\\v\\b\




Documents to be submitted with Application form

s

(O%

10.

11.
12.

Self attested Xerox copy of 7" pass Certificate and mark sheet for the
post of Attendant,(Mark sheet should be signed by the BEO and
counter signed by the DEO of the respective district)

Self attested Xerox copy of HSC Certificate and mark sheet

Self attested Xerox copy of +2 Certificate and Mark sheet

Self attested Xerox copy of Phmacist/Medical Laboratory
Technology/Medical Radiation Technology qualifying examination
Certificate and mark sheet

Self attested Xerox copy of Registration Certificate issued by the
concerned Pharmacy council/Lab.Tech. Council and RG council.

Self attested Xerox copy of Residential Certificate

Self attested Xerox copy of experience Certificate from the competent
authority

Self attested Xerox copy of Cast Certificate Issued by the competent
authority in case of ST/SC/SEBC

Self attested Xerox of no objection Certificate from the competent
authority (if in Service)

Self attested Xerox copy of PWD Certificate Issued by the competent
authority

Two recent pass port sixe photograph with signature

One envelop (214x12 cm) with postage stamp worth Rs.25/-

(/0'0'::: \‘e,‘\‘\

Chief District Medical & Public Health Officer
Kendrapara




[

b

(,
(-

Jéua

-

P

M,

[ Anjad %M@a
F1E - Government of Odisha
Health & Family Welfare Department

2k 3 ok e e ke

By Speed Post.

No. i JH&FW, Dated_ /7 /2 /&
MSNG-111-M -63/2016 (OSWAS)
From

Sri Surajit Das, OAS
Joint Secretary to Government.
To
The Director of Health Services, Odisha, Bhubaneswar
All Chief District Medical Officer.
Sub:-Filling up of different categories of paramedical posts lying vacant under

H&FW Department - Guide Lines for Recruitment of "Attendant”.
— e
Sir,

In inviting a reference to this Department Letter N0.19128, dt.10.8.2005 on the
above subject, | am directed to say that a partial modification has been made in the
“Guide Lines for Selection of Attendant” as laid down below :-

1. He/she mustbea citizen of India. -
2. He/ She must have attained the age of 18 years & must not be above the age of

32 years on the date of such advertisement for the post.

-

Provided that, the upper age limit in respect of the reserved categories shall be
relaxed in accordance with the existing provisions of the Act, rules, orders or
instructions for their respective categories.

Provided further that, the Attendants engaged on contractual basis under the

"‘"‘S?:heme/Pm}ect under H&FW who are below the age of 45 years and have completed

one year of continuous service shall be allowed to take part in the recruitment for
filling up of such posts. Ll

3. He/she shall have passed M.E. (07t*) Examination or equivalent and can read, write
& speak Odia. The selection shall be made on the basis of marks secured in 07% Pass
certificate.”"The 07*" pass certificate must be verified by Block Education Officer and
then be countersigned by the concerned District Education Officer prior to issue of
appointment orders and in the appointment orders the same must be reflected as
bellow:-
I “The Certificate and mark Sheet of M.E. passed have been verified by Block

Education Officer and countersigned by the concerned District Education Officer".

— Provided further that, the attendants who were/are working under scheme/
project under H&FW Department, Odisha shall be allowed one percent extra marks of
the total marks for each completed year of continuous SErvice subject to a maximum of

_Aifteen percent which will be added to the marks secured by them for deciding their

?
82,

meritpaosition.
4. The reservation of vacancies or posts shall be made as per rules made by Govt.
from time to time to that effect.
5. Question of preference on basis of local area shall not to be entertained.
This will come into force with immediate effect.

Yours@ hfullir”\q)?/\{
S0

Joint Secreta to Government.

Cont. at pa;ge-OZ.
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Memo.No. 242%9 o [Y-/2/6

Copy forwarded to all Directors except DHS (0) under H&FW Department
information and necessary action. f)ﬂ b

AN

Joint Secretary to Government




GOVERNMENT OF ODISHA
Health and Family Welfare Department ’

NOTIFICATION ,
Bhubaneswar dated the/O‘// '979/

No. A8 3 ﬁj,\ /... - In exercise of the powers conferred by-‘th%
MG G M 3 [ Lot \

proviso to article 309 of the Constitution of India and in supersession of all Orders and

Instructions issued in this regard except as respects things done or omitied to be done

before such supersession, the Governor of Odisha hereby makes the following rules for

regulatmg the methods of recrultment and conditions of service of persons appomted tothe ]

1.

Short title and commencement :- (1) These rules may be called the Odisha

Laboratory Technician Service (Methods of Recruitment and Conditions of Service)

o

Rules, 2014.
(2) They shall come into force on the date of their publication in the Odisha Gazette.

Definitions:- (1) In these rules unless the context otherwise requires:-

(a) “Appendix” means an Appendix appended to these rules;

(b) “Board” means the \Selection Board constituted under rule 8 of these rules:

(c) “Committee” means the Departmental Promotion Committee constituted under rule
15 of these rules;

(d) “Ex-Servicemen” means persons as defined in the Odisha Ex-Servicemen
(Recruitment to State Civil Services and Posts) Rules, 1985:

(e) “Government” means the Government of Odisha ;

() “Medical Institution” means the District Government Medicals, Government Medical
College and Hospitals, Sardar Vallabhbhai Patel Post Graduate Institute of
Paediatrics (in short SVPPGIP) at Cuttack or Capital Hospital at Bhubaneswér.

(9) “Persons with Disabilities” means persons who have been granted with disability
certificates by competent authority as per the provisions of the Persons with
Disabilities (Equal Opportunities, Protection of Right and Full Participation) Odisha
Rules, 2003 ;




-

(h) “Scheduled Castes and Scheduled Tribes(SC and ST)” shall have reference to the

Scheduled Castes and Scheduled Tribes specified in the Constitution (Scheduled
Castes) Order, 1950 and thé Constitution (Scheduled Tribe) Order, 1950, as the
case may be made under articles 341 and 342 of the Constitution of India
respectively; ‘

(i) “SEBC" means the Socially and Educationally Backward Classes defined as
Backward Classes in clause (a) of section 2 of the Odisha State Commssion for

Backward classes Act, 1993:

(i) “Service” means the Odisha Laboratory Technician and Senior Laboratory
Techmcnan Semce

L
\

1985 of the General Administration Department as amended from time to time, and
(I) “Year” means the calendar year.

(2) All other words and expressmns used in these rules but not specuflcally deﬁned shall

unless the context otherwise reqmres have the same meanmg as respectlvely aSS|gned to_
them in the Odisha Service Code",

G QF U

3 Constltutlon of Service:- (1) The service sha!l con5|st of two cadres and the posts |n
such cadres are as specified in column 2 of the Appendlx . o
(2) The post against which direct recruitment as specified in column 3 of the Appendlx is to

be made shall form separate units for each Medical Institution.

4. Methods of recruitment :- Subject to other provisions made in these rules, the method

of recruitment to the post as indicated at column 2 of the Appendix shall be as specified
against each in column 3 thereof.

5. Reservations: - Notwithstanding anything .contai:ned in these rules the resen{ation of

vacancies or posts as the case may be, for - - | . .

(a) Scheduled Castes and Scheduled Tribes shall be made in accordance W|th the
provisions for the Odisha Reservation of Vacancies in Pos‘_{s and Services (for
Scheduled Castes and Scheduled Tribes) Act,1975 and the rules "made thereunder;

2

; therrector Sports as per Resoiuttn o 24808!Gen!dated the 18’h November



-

(b) SEBC, women, sportsmen, Ex-Servicemen and peréons with disabilities shall be made

( v ~in accordance with the provisions made<under such Act, rules, orders, Resolutions or

instructions issued in this behalf by the Government from time to time.

6. Recruitment Procedure :- Recruitment to the post of Laboratory Technician in the
service shall be by way of career assessment of the candidates by the Board as specn‘led in

rule 10 of these rules.

-

| i # E]iéibility Criteria for direct recruitment :- In order to be eligible for direct recruitment

to the post of Laboratory Technlcran ac candidate sha!l have to satisfy the followmg

@ (i) Age limit: - He must have attained the age of 21 years and must not be a‘bove the age
of 32 years on the date of such advertisement for the post; _
Provided that the upper age limit in respect of the reserved categories of candidates
referred to in rule 5 shall be relaxed in accordance with the provisions of the Act rules,
orders or instructions for the time being in force, for their respective categories.
@ (i) Knowledge in Odia:- He must -(a) be able to read, write and speak Odia and
(b) have passed middle school examination with Odia as language subject ; or
(c) have passed Matriculation or equivalent examination with Odia as medium of
examination in non-language subject; or
(d) have passed in Odia as language subject in the final examination of class-VII
from a school or educational Institution recognized by the Government of Odisha

or the central Government; or

(e) have passed a test in Odia in Middle English School standard conducted by the '

School and Mass Education Department.

(S) (iv) Marital status :-If married,he must not have more than one spouse living ;

Provided that the Government may, if satisfied that such marriage is permissible

under the personal law applicable to such person or there are other specific grounds for

doing so, exempt any person from the operation of this rule.




@ (V) Minimum Educational Qualification:- The educational qualification of the candidate

for the post of Laboratory Techinician shall be as specified at column 4 of the Appendix. \

@ (V1) Physical Fitness: - A candidate must be of good mental and physical health and free

; from any physical defects likely to make him incapable of discharging his normal duties in
| the Service.

-(VIl) Acandidate.who .after-such medical examination as the Government may prescribe is

not found to satisfy these requirements as specified in clause (V1) shall not be appointed to
the Service. '

- —— — et e —_— ——serre ~ -

(VIII) He must have reglstered hrs name in Laboratory Technlcran Councrl in the State and

have possessed valid registration certificates as on the date of the advertisement.

8. Constrtutlon of Selection Board & (9] There shall be constltuted in each__ Medrcal
Institution a Selection Board for drrect recruitment to the service and the Board shall consist
of the following members, _nameiy‘_:,-

~_(A) ' District Board

et d i ] ol iEE

(i) Chief District Medical Officer ~ :Chairman
(i) Representative of Collector :Member
(iii) District Welfare Officer :Member

(IV ) Additional District Medical Ofﬁcer

(Famlly Welfare) of the concerned dlstrict :Member
(v ) Additional District Medical Officer

(Medical) of the concerned district :Member Convenor

(B) Medical College and Hospital Board

; (i) Superintendent of Medical

| College and Hospital L - :Chairman hi |
(i) Principal and Dean, Medical College ‘Member

~ (iii)  Representative of Collector :Member

(iv)  District Welfare Officer | ‘Member

1

(v) Administrative Officer ‘MemberConvenor
s A

i

R P e

P




(C) S.V.P.P.G.I.P., Cuttack Board ' |
()  Superintendent : ~ :Chairman
( p

(i) Deputy Superintendent ‘Member
(iii)  District Welfare Officer, Cuttack ‘Member
(iv) Professor Paediatrics :Member
(v) Administrative Officer :Member Convenor

(D) Capital Hospital, Bhubaneswar Board

'Chairman

, 9)("%

Mem'b'ér" pli—

-iesentatlve from ST andSC ==

Development Department :Member
(iv)  Senior Specialist, Medicine :Member
(v)  Deputy Chief Medical Oficer ‘Member Convenor

(2) The recommendation of the Board shall be valid notwithstanding the absence of any

one of its members other than the Chairman:

Provided that a member remaining absent must have been duly invited to attend the

meeting of the Board.
(3) In absence of the Chairman, the Government may by specific order notify the

seniormost member as the Chairman.

9. Determination of vacancies :- (1) In the month of January every year the respective
appb]nting authorities of the Medical Institutions concerned shall determine the number of
existing vacancies and the vacancies likely to occur in the service in their respective
jurisdictions during the year in which the recruitment is made.. '

(2) Advertisement inviting applications from candidates for the post of Laboratory
Technician shall be published in at last two leading Odia daily news papers for two
‘consecutive days by the Chairman of the respective Boards. In the advertisement, total
number of posts, the number of posts to be reserved for each category, eligibility criteria of

the candidates and such other details as decided by the Board shall be mentioned.




®

~ the respective Board shall, s

provisional merit list of the candidates of respective categories.

i

A
10. Career Assessment: - The career assessment shall comprise the following \
percentage of marks against each course namely:- )
Examination Weight age '\t
i) HSC (excluding 4™ 0pt|onal)1r equivalent 20% {
ii) + 2 Science( excluding 4™ optional) / equivalent 30%
iii) Diploma in Medical Laboratory Technology 50%
Total Marks 100%

11. Procedure for selection by the Board:- After the last date for receipt of applications,

i) Fscrutinize all the applications, prepare a database of all the applications and prepare a

UblISh the prowsmnal merlt |lSt in the websﬂe mdncatlng the dates of verification of their

original certificates, mark sheets and such other certificates as would be required by the
Board. ' ' ' | |
iii) - draw the final merit list contaznlng the names: of the candidates against the* number ‘of
vacancies advertlsed after due verif:canon | :

Provided that if two or more candldates secure ‘equal marks as per the career
assessment made then the followmg (step shall be taken in order of preference namely; |
(a) The Candidate who secures more marks in Dlploma in Laboratory Technology

- Examlnatlon shail be assngned hlgher posrtlon If the marks are the same then : siicatiofs,
(b) the Candidate who secures h|gher mark in Physucs in +2 Smence shall be aSS|gned
higher position. Ifthe marks are the same then o , S et
(c) the candidate who secures h|gher marks in Chemlstry in +2 Smence shall be aSS|gned

‘ higher position. If the marks are still the same then :
(d) the canqtdate otde'r in age ae per date of birth shall be asls.ilg_ned higher position. . =l. T

' > | v . ¥ {
I { el =0ty o Ik inad by the

12 Select Llst - (1) The Board shall forward the list of the candldates o) prepared under
clause (lll) of rule 11 1o the ‘ap:plo‘lptll"ligl authority for approval and after receliv,l_nglthe;{
a;eprq-val the same ehallkfolrm the eeteet !iSI-, N | | | S

(2) The select list of the cano{idat_es_s-‘.prer;»e.ared5 on merit shall or}d_inalril.yl’be in force fqua per{iqg:‘l‘i
of one year. Extension of such validity of the Emerit list shall be with due justi:ﬁcialti;qh and

Government approval only.

cphraloat



(3) Appointment to the post shall be made in the order in which their names appear in the

select list.

13. Eligibility Criteria for Promotion to the Post of Senior Laboratory Technician:-The
eligibility criteria for promotion to the post of Senior Laboratory Technician shall be as

specified in column 5 of the Appendix.

14. Combined Gradation List for the purpose of Promotion - For the purpose of

conéideration of promotion to the post of Senior Laboratory Technician, a combined

gradat:on list of Laboratory Techmmans of all the Medical Institutions shall be prepared in

2-A

_the following

manner namel ST

" (a)Thenams f the Lbatrechnlc:lansl arranged accordmg to theu year of

appointment as such. ;
(b) In each year of appointment the names shall be arranged according to their respective
dates of appointment as Laboratory Technician;
Provided that if the date of appointment of two or more Laboratory Technicians of
different Medical Institutions happen to be the same as per the respective gradation list, the

person older in age shall be placed above the younger and so on.

15. Constitution of the Departmental Promotion Committee :- (1) The Departmental
Promotion Committee for consideration of promotion to the post of Senior Laboratory
Technician shall be constituted with the following members, namely:-
(a) Director, Health Sevice, Odisha :Chairman
(b) Director, Medical Education and Training, Odisha :Member
(c) Additional Director Health Service(PMA and R) Odisha :Member
(d) Representatlve from ST and SC '
Development Department :Departmental
Representative

(e) Establishment Officer (Medical), DHS, Odisha :Member Convenor
(2) The recommendation of the committee shall be valid and can be operated upon
notwithstanding the absence of any one of its members other than the Chairman:

Provided that the member so absenting must have been duly invited to attend the

meeting of the Commiittee.




16. Procedure for selection by the Committee :- (1) The Committee shall meet at least
once in a year preferably in the month of january to prepare a list of employees suitable for
promotion to the next higher grade taking into account the existing vacancies and
anticipated vacancies of the year in which the Committee meets.

(2) The Committee while considering the promotion of suitable employees and
preparing the list of such officers shall follow the provisions of,

(a) the Odisha Reservation of Vacancies in Posts and Services (for Scheduled Caste and

~Scheduled Tribe) Act, 1975 and the rules made there under. ' - s

(b) the Odisha Civil Services ( Zone of Consideration for Promotion) Rules, 1988

(c) the Odisha Civit Services ( Criteria for Promotion) Rules, 1992, and

A

Rles 200 )

17 Select hst - (1) The commlttee shall forward the list of the employees so prepared
under sub rule(1) of rute 16 to the apporntmg authorlty for approval and after recelvrng the
approval the same shalt form the select list.
(2) The select list shall ordlnanly be |n force for a perlod of one year from the date of its
approval by the Government or untrl another select Irst is prepared and approved whlchever
is earller within the same year. _ B

(3) The valrdrty of the select Ilst beyond the prescrrbed perrod shall be only by specrfc
Government order Justifymg the reasons thereof

(4) Appomtment to any post in the servrce shall be in the order in which their names appear
in the select list.

18; Probationand Confirmation :- ("IF) Every person appointed to any post in the service

by direct recruitment shall be on probation for a period of 2(two) years and when appointed

on promotion shall be on probation for a period of one year from the date of joining the post; ,

Ll

extend the period of probation but in no case it shall be more than a year:

\Period of-,,

- Provided further that such period of probation shall not includ

(a) extraordinary leave;

(b) unauthorized absence or

A . AUANGHE =ne

. Provided that the appointing_ authority may, if thinks fit, in any case or class of cases



(c) any other period held to be not being on actual duty.
(2) The appointment of a probationer coi?ning through direct recruitment'may for good and

sufficient reasons to be recordedin writing, be terminated by the appointing authority at

any time without previous notice during the period of probation including extension of
such period if any and in case of the employee who has been appointed by way of
promotion be reverted to his former cadre or post.
(3) A probationer after completion of the period of probation to the satisfaction of the
_ appointing authority shall be eligible for confirmation subject to . availability of

" substantive e vacancy in the service.

select list.

20. Other Conditions:- The conditions of Service in regard to matters not covered by these
rules shall be the same as are or as may from time to time be prescribed by the

Government.

21. Relaxation :- When it is considered by the Government that it is necessary or
expedient to do so in the pub'lic'interest, it may, by order, for reasons to be recorded in
writing, relax any of the provisions of these rules in respect of any class or category of the

employees.

22. Interpretation :- |If any question arises relating to the interpretation of any of these

rules, it shall be referred to the Government whose decision thereon shall be final




‘;‘ ! {s‘ /
[ | Appendix
(See Rule 3, 4, 7(V) and 13)
Sl. | Name of the | Method of Minimum qualification for | Eligibility "]
No. | Post, . | recruitment direct recruitment criteria for
Classification promotion
and cadre
1 . 3 4 5
1 Laboratory Direct Must have passed +2
{ Technician | recruitment Science Examination under
(Group-C) * | Council of Higher
(District Secondary Education,
- Cadre) ~~Odisha—7/—equivalent—and )
& e e Laboratory ©  Technology
from any of the 03 (three)
Medical College &
Hospitals of the State / any | -
other private Institutions
recognized by Governemnt .
of Odisha or All India
Council- of  Technical
Education.
2 Senior Promotion Completion of
Laboratory from 15(fifteen) years
Technician Laboratory of continuous
Group-C Technician services as
(District Laboratory
Cadre) Technician

By order of the Governor

: Commissionér-cum-Secretary to Government

10
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Memo No. Qg ;‘33 /H Dated /0‘//9—0/1/ ‘
Copy alongwith copy of Notification forwarded to the Director, Printing
.and Stationary, Cuttack with a request to publish the Notification in the next
issue of Odisha Gazette. ' )

W W

D(,puty Secretary to Gover ment

Me}n; N(;. 9;8 }37 ‘/H Dated /0 '//'9‘9/7

|
|

§
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Copy along\mth copy of Notification forwarded to the all Dlrectors Health

Government Medical Lofleges and bupermlendcnt,mS.V.P PG
Paediatrics, Cuttack/ all CDMOs/ C.M.O,R.G.H, Rourkela/ Director, AHRCC,

Cuttack/ D'irector,_Capital Hospital, Bhubaneswar for info,rm‘a'tion. :

16 e I 4] Lt L £

¢

Lol o on G Vi oty T OO0 | P \ : - Lijige
o i
it Deputy Secretary to Gove ent

Memo No. ,,’28 }BJ /H D;ated /0 '//'%/y '

Copy alongwith copy of N0L1ﬁcat,1on forwarded to Fmdnce Dcpartmcnt/

G.A Department/ Law Department/ Commerce and Transport Department for

i b oy dessa o g oo 1 m/ 1 Ei
LE Deputy becretdryml:r\?t
28236 im pated /_0 ) 20/7 e

7 Copy alongwnh copy ()f NOLlﬁCdLlon forwarded to all SCCtIOI’lS of Health

information. =

'{_ £V

Memo No.

and F.W Department/Guard File (30 copies) for information.

el

l _
Deéputy Secretary Gover)rﬂe’i) ) \7
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"-Lv . ) GOVERNMENT OF ODISHA
/ ¥+ HEALTH AND FAMILY WELFARE DEPARTMENT
e
Notification
No 21503 Dated 0/- /o. 12015

MING W4 22 /o044

In exercise of the powers conferred by the proviso to article 309 of the

Constitution of India, the Governor of Odisha is pleased to make the following

rules to amend the Odisha Laboratory Technician Service (Methods of -

Recruitment and Conditions of Service) Rules, 2014, namely:-
1. Short Title and Commencement.-(1) These Rules may be called the Odisha

-aboratory ‘TeBhnician: Service (Methods of Recruitment and Conditions of
Service) Amendment Rules, 2015; '

(2) They shall come 'into force on the date of iheir publication in the
Odisha Gazette.
2. In the Odisha Laboratory Technician Service(Methods of Recruitment and
Conditions of Service) Rules, 2014(herein after referred to as the said rules), in
rule 2 in sub rule(1) for clause(f) the following clause shall be substituted,
namely:- _

“(AMedical Institution" means the District Government medical institutions,
Government Medical College and Hospitals and tertiary institutions”.
3. In the said rules, in rule 7 after the proviso to clause (i), the following proviso
shall be added namely:- : &

“Provided further that the Laboratory Technicians engaged on contractual
basis under the Central Plan Schemes, State Plan Schemes and externally aided
Schemes who are below the age of 45 years and have completed at least one
year of continuous service shall be allowed to take part*in the recruitment
procéss for filling up of the post of Laboratory Technician”.

2"
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4. In the said rules, in rule 8 in sub rule(1).- (a) in th:a Board constituted un\ﬁﬁi
for the words, "Superintendent of Medical College and 'Hospital", the worc
“Director/Superintendent of Medical College and Hospital”, shall be substituted. -

(b) the Board constituted under(C) and (D) shall be omitted.

5. In the said rules after clause (i) of the rule 11 the following proviso shall be
added, namely:- )

“Provided that the contractual Laboratory Technicians as specified in the
proviso to clause (i) under rule 7 of the said rules, ;hall be allowed one percent
extra mark on the total marks of the examination for each completed year of
continuous service subject to a maxﬁmum of fifteen percent which will be added
to the marks' secured by them for computing the merit position”.

6. In the said rules, in rule 15 for sub-rule (1) the following sub-rule shall be
substituted, namely:- ;

“(1) The Selection Boards constituted for each Medical Institution for direct
recruitment to the Service as provided in rule 8 shall 'also act as Departmental
Promotion Committee in respective Medical Institutions for consideration of
promotion of the. Laboratory Technicians to the post of Senior Laboratory
Technician”. .

7. In the said rules, in the Appendix in column § of 1serial no. 2 for the figure and
word “15(fifteen)”, the figure and word “10(ten)" shall be substituted.

By order of the Governor

Principal Secret o [Government

4
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%{{ﬁ GOVERNMENT OF ODISHA

/Health and Family Welfare Department

. i A
f\fr/GnPf\ 'NOTIFICATION -
Bhubaneswar dated the......20..6 /5

.........................

No. / 17 L/S// /... - In exercise of the powers conferred by the
. {V\_\‘ AEW A 2SS — . ) ’ )
proviso to article 309 of the Constitution of India and in supersession of all orders and

instructions issued in this regard except as respects things done or omitted to be done
before such supersession, the Governor of Odisha hereby makes the following rules for
regulating the methods of recruitment and conditions of service of persons appointed to

the Odisha Pharmacist Service in the medical institutions of the State, namely:-
e et =

1. Short title and commencement. — (1) These rules may be called the Odisha
Pharmacist Service (Methods of Recruitment and Conditions of Service) Rules, 2015.

(2) They shall come into force on the date of their publication in the Odisha Gazette.

2. Definitions.— (1) In these rules unless the context otherwise requires:-

(a) “Appendix"means Appendix appended to these rules;

(b) “Board” means the Selection Board constituted under rule-8 of these rules.

(c) “Commission” means the Odisha Public Service Commission;

(d) “Committee” means the Departmental Promotion Committee constituted under rule-
15 of these rules ; ,

(e) “Ex-Servicemen” means persons as defined in the Odisha Ex-Serviceman
(Recruitment to State Civil Services and Posts) Rules, 1985 ;

(f) “Government” means the Government of Odisha :

(9) “Medical Institution” means the District Government medical institutions and
Government Medical College and Hospitals and tertiary institutions;

(h) “Persons with Disabilities” means persons who have been granted with disability
certificates by competent authority as per the provisions of the Persons with
Disabilities (Equal Opportunities, Protection of Right and Full Participation) Odisha
Rules, 2003; '

(i) “Scheduled Castes and Scheduled Tribes” shall have reference to the Scheduled
Castes and Scheduled Tribes specified in the Constitution (Scheduled Castes)
Order, 1950 and the Constitution (Scheduled Tribe) Order, 1950,.35 the case may

be made under articles 341 and 342 of the Constitution of India respectively,
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(j) “SEBC"means Socially and Educationally Backward Classes defined as Backward

Classes as in clause (a) of section 2 of the Odisha State Commission for Backward

Classes Act, 1993/(Odisha Act 16 of 1993) ;

(k) “Service” means the Odisha Pharmacist Service;

(I) “Sportsmen” means persons who have been issued with Identity Card, as sportsmen
by the Director, Sports as per Resolution No.24808/Gen, dated 18th November 1985
of General Administration Department; and

(m)“Year” means the calendar year in which the recruitment is made.

(2) All other words and expressions used in these rules but not specifically defined shall,

unless the context otherwise requires, have the same meaning as respectively assigned

to them in the Odisha Service Code.

3 Constitution of Service.— (1) The service shall consist of cadres and the posts in
such cadres are as specified in column 2 of the Appendix.
(2) The post against which direct recruitment is to be made shall be as specified in

column 3 of the Appendix and shall form a separate unit for each medical institution.

4. Methods of recruitment .— Subject to other provisions made in these rules, the
methods of recruitment to the posts as indicated in column 2 of the Appendix shall be in

the manner specified against each in column 3 thereof.

5. Reservations .— Notwithstanding anything contained in these rules the reservation

of vacancies or posts as the case may be, shall be made for candidates -

(a) Belonging to Scheduled Castes and Scheduled Tribés shall be made in accordance
with the provisions for the Odisha Reservation of Vacancies in Posts and Services
(for Scheduled Castes and Scheduled Tribes) Act,1975(0.disha Act of 1975) and
the rules made thereunder,

(b) Belonging to SEBC, women, sportsmen, Ex-Servicemen and persons with

disabilities shall be made in accordance with the provisions made under such Act,
rules, orders, resolutions or instructio}'ls issued in this behalf by the Government
from time to time.
6. Recruitment Procedure .— Recruitment to the post of Pharmacist in the service
shall be made by way of selectioh through career assessment of the candidates by the

Board as specified in rule 10 of these rules.
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7. Eligibility criteria for direct rec[uitment .— In order to be eligible for direct
recruitment to the post of Pharmacisf, a candidate shall have to satisfy the following
conditions, namely :- ;

(i) Nationality.— She /He must be a citizen of India;

(i) Age limit .— She/He must have attained the ag® of 21 years and must not be
above the age of 32 years on the date of such advertisement for the post;

Provided that the upper age limit in respect of the reserved categories of
candidates referred to in rule 5 shall be relaxed in accordance with the provisions of the
Act, rules, orders or instructions for the time being in force, for their respective
categories.

Provided further that the Pharmacists engaged on contractual basis under the
Central Plan Schemes, State Plan Schemes and externally aided Schemes who are
below the age of 45 years and have completed at least one year of continuous service
shall be allowed to take part in the recruitment process as specified in rule 10 of these

rules for filling up the post of Pharmacists. k

(i) Knowledge in Odia.— The candidate must - (a) be able to read, write and speak
Odia,
(b) have passed middle school examination with Odia as language subject ; or
(c) have passed Matriculation or equivalent examination with Odia as medium of
examination in non-language subject; or |
(d) have passed in Odia as language subject in the final examination of class-VI!
from a school or educational institution recognized by the Government of
Odisha or the central Government; or
(e) have passed a test in Odia in Middle English School standard conducted by
the School and Mass Education Department.
(iv) Marital status .— If married, the candidate must not have more than_ one spouse
living;

Provided that the Government may, if satisfied that such marriage is permissible
under the personal law applicable to such candidate or there are other specific grounds
for doing so, exempt any candidate from the operation of this rule.

(V) - Minimum Educational Qualification.— The educational qualification of the

candidate for the post of Pharmacist shall be as specified at column 4 of the Appendix.
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(V1) Physical Fitness The candidate must be of good mental and physical health and
free from any physical defects likely to make him incapable of discharging her /his |
normal duties in the Service. _
(VIl) A candidate who after such medical ex'amination as the Government may prescribe
is not found to satisfy these requirements as specified in clause (VI) shall not be
appointed to the Service.
(VIIl) He must have registered his name in Pharmacist Council in the State and have
possessed valid registration certificates as on the date of the advertisement.
8. Constitution of Selection Board.— (1) There shall be constituted Selection Boards
for direct recruitment of the candidates to the service separately for the District medical
institutions and medical College and Hospitals and the Boards shall consist of the
following members, namely :-

(A)  District Board

(i) - Chief District Medical Officer ~:Chairman

(i) Representative of Collector :Member ‘L

(iii) District Welfare Officer ‘Member |

(iv) Additional District Medical Officer ,
(Family Welfare) of the concerned district ‘Member |

(v) Additional District Medical Officer f
(Medical) of the concerned district :Member Convenor "

(B) Medical College and Hospital Board

(i) Director/ Superintendent of Medical

College and Hospital :Chairman
(i)  Principal and Dean, Medical College ‘Member
(i) Representative of Collector :‘Member
(iv)  District Welfare Officer :Member
(v)  Administrative Officer _ :‘Member Convenor

(2) The recommendation of the Board shall be valid notwithstanding the absence of
any one of its members other than the Chairman:

Provided that a member remaining absent must have been duly invifed to attend the
meeting of the Board.

(3) In absence of the Chairman, the Government may by specific order notify the
seniormost member as the Chairman. ’
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9. Determination of vacancies .— (1) In the month of January every year the
respective appointing authorities of the medical institutions concerned shall determine

the number of existing vacancies and the vacancies likely to occur in the service in their

respective jurisdictions during the year in which the recruitment is made..

(2) Advertisement inviting applications from candidates for the post of Pharmacist shall
be published in at last two leading Odia daily news papers for two consecutive days by
the Chairman of the respective Boards. In the advertisement, total number of posts, the

number of posts to be reserved for each category, eligibility criteria of the candidates

and such other details as decided by the Board shall be mentioned.

10. Career Assessment.— Total Marks 100

Examination Weightage
i) HSC (excluding 4" optional) / equivalent 20%
i) + 2 Science( excluding 4" optional) / equivalent 30%
iii) Diploma in Pharmacy 50%
11. Procedure for selection by the Board.— After the last date for receipt of

applications , the respective Board shall,-

i) scrut_inize all the applications, prepare a database of all the applications and prepare

a provisional merit list of the candidates of respective categories againest the vacancies

advertised;

Provided that the contractual Pharmacists as mentioned in the proviso to clause

—_—

(ii) under rule 7 of these Rules shall be allowed bne percent extra mark of the total

——

fmarks for gach completed year of continuous :

percent fwhich will be added to the marks secured by them for deciding the merit

position.

f

ervice subject, to.a.maximum of fifteen

ii) publish the provisional merit list in the website indicating the dates of verification of

their original certificates, mark sheets and such other certificates as would be required

by the Board,
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i) draw the final merit list containing the names of the candidates against the number
of vacancies advertised, after due verification: -

Provided that/if two” or more: candidates“securé equal marks: as per the career
assessment made then the following step shall be taken in order of preference,namely;-
(a) The Candidate who §é6lires more'marks iDiplomarin’ Phafiiacy Examination:shall

be assigned higher position;

(b) the Candidate who securés highermark'in Physics’in +2 Science shall be assigned
higher position;
(c) the candidate who $ecures highef farks in” Chemistiy in  +2 Science shallbe
assigned higher position;
(d) the candidate oldérinage as per date of birthrshall berassigned higher positioh.#
12. Select List .— (1) The Board shall forward the list of the candidates prepared vide
clause (lll) of rule 11 to the appointing authority for approval and after receiving the
approval the same shall form the select list.
(2) The select list of the candidates prepared shall be in force for a period of one year.
Extension of validity of the select list beyond one year shall be with due justification and
by Government approval.
(3) Appointment of the candidates to the post in service shall be made in the order in
which their names appear in the select list.
13. Eligibility Criteria for Promotion.— The eligibility criteria for prdmotion to the
posts of Senior Pharmacist, Chief Pharmacist, and Assistant Director, Pharmacist shall
be in the manner as specified in column 5 of the Appendix.
14. Combined Gradation List for the purpose of Promotion .— For the purpose of
consideration of promotion to the post of Senior Pharmacist, a combined gradation list
of the Pharmacist of all the medical institutions shall be prepared by the Director Health
Services’ Odisha in the following manner, namely :-
(a) The names of the Pharmacists shall be arranged according to their year of
appointment as such. _ ‘
(b) In each year of appointment the names shall be arranged according to their
respective dates of appointment as Pharnﬁécists:
Provided that in case the position of two or more Pharmacists of different
medical institutions happens to be the same as per the respective g'radation lists, the

person older in age shall be placed above the younger and so on.
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(2) For the purpose of consideration of promotionrto the post of Chief Pharmacist
and Assistant Director, Pharmacist, the gradation lists of Senior Pharmacists and Chief
Pharmacists shall be prepared separately by the Director, Health Services, Odisha.
15. Constitution of the Departmental Promotion Committee .— (1) The
Departmental Promotion Committee for consideration of pron‘wotion to the post of Senior

Pharmacist and Chief Pharmacist shall be constituted with the following members,

namely:-

(g) Director, Health Sevice, Odisha :Chairman

(b) Director, Medical Education and Training, Odisha :Member

(c) Deputy Secretary/ Joint Secretary, Health & FW Deptt. :Member

(d) Additional Director Health Service (PMA and R), Odisha :Member

(e) Representative from ST and SC :Departmental
Development Department. Representative

(f) Establishment Officer (Medical), DHS, Odisha :Member Convenor

(2) The Departmental Promotion Committee for consideration of promotion to the post of

Assistant Director, Pharmacist shall be constituted with the following members, namely;-

(a) Secretary, Health and Family Welfare Department : Chairman

(b) Director, Healh Service, Odisha | - Member

(c) Additional Director, Health Service (PMA and R) ,Odisha :Member

(d) Representative from ST and Development Department :Departmental Representative
(e) Establishment Officer (Medical), DHS, Odisha : Member Convenor

+

(3) The recommendation of the committee shall be valid and can be operated upon

notwithstanding the absence of any one of its members other than the Chairman:
Provided that the member so absenting must have been duly invited to attend the

meeting of the Commiittee.

16. Procedure for selection by the Committee .— (1) The Committee shall meet at

least once in a year'preferab!y in the month of January to prepare a list of employees

suitable for promotion to the next higher grade taking into account the existing

vacancies and anticipated vacancies of the year in which the Committee meets.
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(2) The Committee while considering the promotion of suitable employees and preparing

the list of such employees shall follow the provisio'ns of the following, namely;

(a) the Odisha Reservation of Vacancies in Posts and Services (for Scheduled Caste
and Scheduled Tribe) Act, 1975 (Odisha Act of 1975) and the rules made
thereunder. .

(b) the Odisha Civil Services ( Zone of Consideration for Promotion) Rules, 1988

(c) the Odisha Civil Services ( Criteria for Promotion) Rules, 1992, and

(d) the Odisha Civil Services (Criteria for Selection for appointment including
Promotion) Rules, 2003.

17. Consultation with the Commission.— (1) The recommendations of the
committee under rule 16 in respect of the employees, in whose case it is necessary to
consult the Commission shall be referred to the Commission for concurrence along with
the list of all such eligible candidates including those who have not been recommended
together with the service particulars relating to their academic qualification and such
other documents as required.

(2) The Commission shall consider the list along with the service particulars received

under sub rule (1) and shall furnish its recommendations to the Government.

18.Select list for appointment by way of promotion .— (1) The Committee shall

forward the list of the employees so prepared under sub-rule-(1) of rule-16 to the

appointing authority for approval and after receiving the approval the same shall form
the select list. '

Provided that in every case in which it is necessary to consult the Commission
under rule 17, such approval shall be made after receipt of the recommendation of the
Commission.

(2) The select list shall be in force for a period of one year from the date of its approval

by the appointing authority or until another select list is prepared and approved

whichever is earlier within the same year.

(3) The validity of such select list beyond the prescribed period shall be only by specific

Government Order justifying the reasons thereof.

(4) Appointment to any post in the serviée shall be in the order in which their names

appear in the Select list.
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19. Probation and Confirmation .—.(1) Every person appointed to any post in the
service by direct recruitment shall be on probation for a period of two years and when
appointed on promotion shall be on probation for a period of one year from the date of
his joining in the post ;
Provided that the appointing authority, if thinks fit, in any case or class of cases
may extend the period of probation, but in no case it shall be more than a year;
Provided further, that such period of probation shall not include the period of, -
(a) extraordinary leave;
(b) unauthorized absence; and
(c) any other period held to be not being on actual duty.
(2) The appointment of a probationer coming through -direct recruitment may for
good and sufficient reasons to be recorded in writing, be terminated by the appointing
authority at any time without previous notice during the period of probation including
extension of such period if any, and in case of the employee who has been appointed
by way of promotion shall deem to be reverted to his former cadre.
(3) A probationer after completion of the period of probation to the satisfaction of
Government shall be eligible for confirmation subject to availability of substantive

vacancy in the service.

20. Interse Seniority .— The interse seniority of the candidates so appointed to the
Post in the service in a particular year shall be in the order in which their names appear

in the select list.

21. Other Conditions.— The Conditions of Service in regard to matters not covered by
these rules shall be the same as are or as may from time to time be prescribed by the

Government.

22. Relaxation.— When it is considered by the Government that it is necessary or
expedient to do so in the public interest, it may, by order, for reasons to be recorded in
writing, relax any of the provisions of these rules in respect of any class or category of

the employees.
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"Appendix
(See rule 3, 4,7(V) and 13)

Sl Name of the Method of Minimum Qualification | Eligibility Criteria for
No. | Post, Recruitment | for Direct Recruitment | Promotion
Classification
and Cadre
1 2 - 3 4 o - 5
1 Pharmacist Direct Must have passed + 2
(Group-C) Recruitment Science Examination
(District Cadre) under Council of Higher
Secondary Education,
Odisha / equivalent and
1 Diploma in Pharmacy
f from any of the 3(three)
| Medical College &
E Hospitals of the State /
!3 any other recognized
| private institutions duly
approved by A.LC.T.E.
and examination
) conducted by the
: Odisha Pharmacy
Board.
2 Senior Promotion Completion of 10 (ten)
Pharmacist from years of continuous
Group-C Pharmacists service as Pharmacist
(State Cadre)
3 Chief Pharmacist | Promotion Completion of 2(two)
Group-B from Senior years continuous
(State Cadre) Pharmacist service as Senior
Pharmacist
4 Assistant Promotion Completion of 1(one)
Director, from Chief year continuous
Pharmacist Pharmacist service as Chief
Group-B Pharmacist
(State Cadre)

By order of the Governor
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Memo No. | i V&2 /H Dated

Copy along with copy of Notification forwarded to the Director,
Printing and Stationary, Cuttack with a request to publish the
Notification in the next issue of Odisha Gazette.

) %@ Lw \<&

Deputy Secretary to Government
Memo No. / VV%S /H Dated e NN

Copy along with copy of Notification forwarded to the AG( A&E ),
Odisha/ all Directors of H & FW Department/ all Superintendents of
three Government Medical Colleges/ Supdt. SVPPGIP, Cuttack/all
Principals of three Government Medical Colleges/ all CDMOs/CMO,
RGH, Rourkela/Director, AHRCC, Cuttack/ Director, Capital Hospital,

Bhubaneswar for information.
-
Dol sk
Deputy Secretary to Governmien

M;anio No. /l// k/g/{j /H Dated 30 "6'/5

\

Copy along with copy of Notification forwarded to Finance
Department/GA Department/Law Department/Commerce and
Transport Department for information.

—

’Df‘@/lgqmg
Deputy Secretary to Government

Memo No. } (7 it = /H Dated R0 6/

Copy along with copy of Notification forwarded to PS to Hon’ble
Minister, H & FW Department/Ps to Principal Secretary, H & FW
Department/all Officers of H & FW Department for information.

o=
Deputy Secretary to Government

Memo No. /\:/['/Q(é /H Dated SO+ 6/

Copy along with copy of Notification forwarded to all Sections of H

& FW Department/Guard file(30 copies) for information.
I c;b\&ﬂ{

Deputy Secretary to Gov?a% ent
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GOVERNMENT OF ODISHA

Health and Family Welfare Department ‘
NOTIFICATION ‘
Bhubaneswar dated the........ /O//'%/7
No. 012 g A5 :7- /... - In exercise of the powers conferred by the

ISR Y , _
proviso to article 309 of the' Constitution of India and in supersession of all Orders and

Instructions issued in this regard except as respects things done or omitted to be done
before such supersession, the Governor of Odisha hereby makes the following rules
regulating the method of recruitment and conditions of service of the persons appointed

to thei@mdifshaRadlora herSenvice in the medical institution of the State; namely:-

1. Short title and commencement :=(1) These Tules may be called the Odisha
Radiographer Service (Methods of Recruitment and Conditions of Service) Rules, 2014.

(2) They shall come into force on the date of their publication in the Odisha Gazette.

2. Definitions:- (1) In this rule, unless the context otherwise requires-

(a) “Appendix” means the Appendix appended to these rules;

(b) “Board” means the Seiection Board constituted uner rule 8 of these rules;

(c) “Commiittee” means the Departmental Promotion Committee constituted under rule
15 of these rules; :

(d) “Ex-Servicemen” means persons as defined in the Odisha Ex-Serviceman
(Recfuitment to State Civil Services and Posts) Rules, 1985;

(e) “Government” means the Government of Odisha;

(f) “Medical Institution” means the District Government Medicals, Government Medical
College and Hospitals, Sardar Valavbhai Patel Post Graduate Institute of
Paediatrics (in short SVPPGIP) at Cuttack or Capital Hospital at Bhubaneswar.

(g) “Persons with Disabilities” means persons who have been granted with disability
certificates by corhpetent authority as per the provisions of the Persons, with
Disabilities (Equal Opportunities, Protection of Right and Full Participation) Odisha
Rules, 2003; |

(h) “Scheduled Castes and Scheduled Tribes” shall have reference to the Scheduled
Castes and Scheduled Tribes specified in the Constitution (Scheduled Castes)

o
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Order, 1950 and the Constitution (Scheduled Tribe) Order, 1950, as the case may
be made under articles 341 and 342 of thé Constitution of India respectively;
(i) “SEBC” means the Socially and Educationally Backward Classes defined as

Backward Classes as in clause (a) of section 2 of the Odisha State Commssion
for Backward Classes Act, 1993:
(J) “Service” means the Odisha Radiographers Service:
(k) "Sportsmen” means persons who have been issued with Identity Card, as
sportsmen by the Director, Sports as per Resolution No.24808/Gen, dated the 18"
 November 1985 of General Administration Department;
() “Year’ means the calendar year;
(2) ‘All other words and expressions used in these rules but not specifically defined
shall,"unless the context otherwise requires, have the same meaning as respectively
assigned to them in the Odisha Service Code.

f 3. Constitution of Service :- (1) The serwce shall consrst of two cadres and the posts
in such cadres are as spec:fied in column 2 of the Appendlx

' (2) The post agamst which direct recrmtment as specaﬁed in column 3 of the Appendlx is
to be made shall form separate umts for each Medical Instltution

L)

@ 4, Methods of recrmtment - Subject to other prowsmns made in these rules the

method of recrwtment to the posts as :ndxcated at column 2 of the Appendlx shall be as '

speclﬂed against each in column 3 thereof

5. R‘eservations: . Not\lvithstandino anything contained in these rules reservation Eof
vacancies or posts as the case may be for ; - J
(a) Scheduled Castes and Scheduled Tribes shall be made in accordance Wllh
the provisions for the Odisha Reservation of Vacancies in Posts and Services
(for Scheduled Castes and Scheduled Tribes) Act, 1975 and the rules made
| there under, and | | ‘- |
_ (b) SEBC, women, sportsmen, Ex—Servicemen Iand Persons with Dlsabilities shall

be made in accordance with the provisions made under such Act, rules,

N




Orders, Resolutions or Instructions issued in this behalf by the Government from

time to time.
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6. Recruitment Procedure : Recruitment to the post of Radiographer in the Service
shall be made by way of career assessment of the candidates by the Board as specified
in Rule 10.

7. Eligibility Criteria for Direct recruitment : In order to be eligible for direct
recruitment a candldate shall have to satlsfy the following condl’uons namely :-
@ (i) Natlonallty -He must be a cmzen of India
.(n Age limit: - A candidate must have attained the age of 21 years and must not be
above the age of 32 years on the date of such advertisement for the post(s):
Provided that the upper age limit in respect of the reserved categories of
candidates referred to in rule 5 shall be relaxed in accordance with the provisions of the
Act, rules, orders or instructions for the time being in force, for their respective
categories. | ,
@ (iii) Knowledge in Odia :- He must - (a) be able to read, write and speak Odia
' (b) have passed middle school examination with Odia as language subject ; or
(c) have passed Matriculation or equivalent examination with Odia as medium of
examination in non-language subject; or
(d) have passed in Odia as language subject in the final examination of class-VII
from a school or educational institution recognized by the Government of
Odisha or the central Government; or ' .
(e) have passed a test in Odia in !\}Iiddle English School standard conducted by
the School and Mass Education Department.
O (iv) Marital Status :- A candidate if married must not have more than one spouse living:
Provided that the Government may, if satisfied that such marriage is permissible
under the personal law applicable to such person or there are other specific grounds for

doing so, exempt any person from the operation of these rules.
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@ (V) Minimum Educational Qualification :- The educational qualification of the
candidates for the post of “Radiographers’> must be as specified at column 4 of the
Appendix. ‘ |

- (V1) Physical Fitness :- A candidate must be of good mental and physical health and
free from any physical defect s likely to make him incapable iof discharging his duties
in the Service. A candidate who after such medical examination as the Government

| may prescribe is not found to satisfy these requirements shall not be appointed to the
Service. - )

(VI A-candidate must have registered his name in the Radiographers Council in the
State and have ‘possessed valid registration certificate as on the date of the

advertisement.

8. Constitution of Selection Board:- (1) There shall be constituted in each Medical
Institution a Selection Board for direct recruitment to the service and the Board shall

consist of the following members, namely :-

(A), District Board

‘(i) Chief District Medical Officer :Chairman i
(i) Representative of Collector : ‘ . .:Member N
- (iii) District Welfare Offjcer o :Member

_(iv) Additional District Medical Off;cer
. (Family Welfare) of the concerned District :Member
(v) Additional District Medical Officer

(Medical) of the concerned District ‘Member Convenor

(B) Medical College and Hospital Board
() Superintendent of Medical i i .
College and Hospltal _ :Chairman

(ii) Principal and Dean, Medlcai College ‘Member
(ii)  Representative of Collector :Member
(iv) District Welfare Officer :Member
(v)  Administrative Officer : | :Member Convenor



(C) S.V.P.P.G.I.P., Cuttack Board

(i) Superintendent ' :Chairman

(i) Deputy Superintendent P :Member

(iii)  District Welfare Officer, Cuttack :Member

(iv)  Professor Paediatrics :Member

(v)  Administrative Officer ' :Member Convenor

& (D) Capital Haspital, Bhubaneswar Board
(i) Director, Capital Hospital :Chairman

(i) Superintendent, Capital Hospital :‘Member
(i) Representative from ST and SC
' 'Development Department :Membér
(iv)  Senior Specialist, Medicine :Member
(v)  Deputy Chief Medical Oficer - :Member Convenor

(2) The recommendation of the Board shall be valid notwithstanding the absence of
any one of its members other than the Chairman: |

Provided that a member remaining absent must have been duly invited to attend
the meeting of the Board.

(3) In absence of the Chairman, the Government may by specific order notify the

seniormost member as the Chairman.

9. Determination of vacancies :- (1) In the month of January every year the respective
appointing authorities of the Medical Institutions concerned shall determine the number
of existing vacancies and the vacancies likely to occur in the service in their respective
jurisdictions during the year in which the recruitment is made..

(2) Advertisement inviting applications from candidates for the post of Radiographers
shall be published in at last two leading Odia daily news papers for two consécutive
days by the Chairman of the respective Boards. In the advertisement, total number of
posts, the number of posts to be reserved for each category, eligibility criteria of the

candidates and such other details as decided by the Board shall be mentioned.




@ 10. Career Assessment:- Total marks-100
Examination Weight age
i) HSC (excluding 4" optional) / Equivalent 20%

ii)+ 2 Science( excluding 4™ optional) / Equivalent | 30%

iii) Diploma in Radiographers Examination 50%

11. Procedure for selection by the Board:- After the last date for receipt of

applications ; the respective Boards shall, :-

i) scrutinize all the applications, prepare a database of all the applications and prepare |

a provisional merit list of the candidates of respective categories againest the vacancies
advertised;

ii) publish the provisional merit list in the website indicating the dates of verification of
their original certificates, mark sheets and such other certificates as would be required
by the Board. | :

iii) draw the final merit list containing the names of the candidates against the number
of vacancies advertised, after due verification.

Provided that if two or more candidates secure equal marks as per the career

assessment made then the following step shall be taken in order of preference,namely;

(a) The candidate who secures more marks in Diploma in Radiographers Examination
shall be assigned higher posmon If the marks are the same then; |

(t.}). the candidate who secures hlgher mark in Physics in +2 Scnence shall be assngned
higher position. If the marks are, the same then ;

(c) the candidate who secures hlgher marks in Chemistry in +2 Scuence shall be

.j_asslgned higher position. If the marks shall be the same then ;

‘(dl) the candidate older in age as per date of birth shall be assigned higher position.

12. Select List :- (1) The Board shall forward the list of the candidates so pfeparied

under clause (Ill) of rule 11 to the appointing authority for approval and after receiving

the approval the same shall form the select list.

(2) The select list of the candidates prepared on merit shall ordinarily be in force for a

period of one year. Extension of such Qalidity of the merit list shall b.e with ‘F_"U‘.e

justification and Government approval only.

(3) Appointment to the ‘pOéi shall be made id the order in which their names appear in
the select list. '

I
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13. Eligibility Criteria for Promotion to the Post of Senior Radiographer :- The
eligibility criteria for promotion to the post of Senior Radiographer shall be as specified

in column 5 of the Appendix against the post.

14. Preparation of gradation list for the purpose of Promotion:- For the purpose of
consideration of promotion to the post of Senior Radiographer, a combined gradation
list of Radiographers of all the Medical Institutions shall be prepared by the Director,
Health Services, Odisha.in the following manner, namely :-
7 (a) The names of the Radiographers shall be arranged according to their year
of appointment as such.
(b) In each year of appointment the names shall be arranged according to
their respective dates of appointment as Radiographer ;
Provided that in case the date of appointment of two or more Radiographers of
different Medical Institutions happen to be the same as per the respective gradation

list, the person older in age shall be placed above the younger and so on.

15. Constitution of the Departmental Promotion Committee:- (1) The Departmental
Promotion Committee for consideration to the posts of Senior Radiographer shall be

constituted with the following members, namely:-

(a) Director, Health Service, Odisha : Chairman
(b) Director, Medical Education and Training, Odisha : Member
(c) Additional Director Health Service

(P M A and R), Odisha : Member

(d) Representative from ST and SC
Development Department. : Departmental
Representative
(e) Establishment Officer(Medical), DHS, Odisha : Member Convenor
(2) The recommendation of the committee shall be valid notwithstanding the
absence of any one of its members other than the Chairman.
Provided that the member so absenting must have been duly invited to

attend the meeting of the Commiittee.




16. Procedure for selection by the Committee :- (1) The Committee shall meet at
least once in a year preferably in the month of January to prepare a list of employees,
suitable for promotion to the higher grade taking into account the existing vacancies and
anticipated vacancies of the year in which the Departmental Promotion Committee
meets.
(2) The Committee while considering the promotion cases of suitable employees and
preparing the list of such employees shall observe the following provisions namely:-
. r(a) the Odisha Reservation of Vacancies in Posts and Services (for Scheduled

Caste and Scheduled Tribe) Act 1975 and the rules made there under ;

(b) the Odisha Cit/il Services ( Zone of Consideration for Promotion) Rules, 1988 ;

(c) the Odisha Civil Services ( Criteria for Promotion) Rules, 1992, and

(d) the Odisha Civil Services (Criteria for Selection for Appointment _inoluding
Promotion) Rules, 2003. | ‘
17 Select list :- (1) The Departmental Promotlon Commtttee shall fomfard the |ISt‘ of the_‘_
cand|dates SO prepared under sub rule(1) of rule 16 to the appomtmg authorlty for
approval and after receiving the approval the same shall form the setect hst il
(2) The seTect list shall ordinarily be in force for a perlod of one year from the date of its
approval by the appomtlng authonty or unt|I another selectwllst '.S preparecli_:,,'a;nd__,ll
approved whlchever Is earlier w:thm the same year.
(3) The validity of the select list beyond the prescribed perlod shall be only by specsfc
Government orderjustlfymg the reasons thereof. ‘
(4) Appointment to any post in the servsce shall be in the order in Wthh their names

appear in the select list.
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1i8.|_[-‘"r_opation‘ and Confirrﬁationl (1) Every persop appolinted to any post mthe
service by direct recruitment shall be on probation for a period of two years and when
appointed on promotion shall be on probation for a period of one year from the date of
his joining in the post : A |

Provided that the appointing authortty may, if thinks f|t in any case or class of
cases, extend the period of probation but in no case it shall be more than a year: | &
Provided further that such period of probation shall not include the period 4] F T
(a)  extraordinaty leave: |



(b) unauthorized absence; or

(c) any other period held to be not being on actual duty. )
(2) The appointment of a probationer coming through direct recruitment may for good |
and sufficient reasons to be recerded in writing, be terminated by the appointing
authority at any time without previous notice during the period of probation including
extension of such period if any and in case of the employee who has been
appointed by way of promotion shall deem to be reverted to his former cadre or

post. |
(3) A probationer after completion of the period of probation to the satisfaction of the
.. appointing authority shall be eligible for confirmation subject to availability of

substantive vacancy in the service.

19. Inter-se Seniority:- The interse seniority of the candidates appointed to the post in

the service in a particular year shall be in the order in which their names appear in the

select list.

20. Other Conditions:- The conditions of Service in regard to matters not covered by
these rules shall be the same as are or as may from time to time be prescribed by the

Government.

21. Relaxation:- When it is considered by the Government that it is necessary or
expedient to do so in the public interest, it may, by order, for reasons to be recorded in
writing, relax any of the provisions of these rules in respect of any class or category of

the employees.

22. Interpretation :- If any question arises relating to the interpretation of any of these

rules, it shall be referred to the Government whose decision thereon shall be final.




Appendix
(See Rule 4, 7(V) and 13)

Sl. Name of the Post, | Method of Minimum qualification Eligibility criteria

No. | Classification recruitment for direct recruitment for promotion _
and cadre

1 2 3 -4 5

1 Radiographer Direct Must have passed + 2.
(Group-C) recruitment Science Examination
(District Cadre) under Council of Higher

Secondary Education,
B - Odisha or equivalent
course and passed
Diploma in Medical
Radiatoin  Technology
from any of the 3 (three)
Medical College and
Hospitals of the State or
any other private
institutions recognized
by Government of
Odisha or All India
Council of Technical
b Education.

2 Senior Promotion Completion of
Radiographer from 15 (fifteen) years
Group-C Radiographers of continuous
(District Cadre) service as

Radiographers

A

(ot

By order of the Governor

Commissioner-cum-Secretary % Government
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' GEVERNMEN T OF /ODISHA

=", HEALTH AND FAMILY WELFARE DEPARTMENT

Notification

No 2) 9% Dpated @/ -/0 . po1s

MSNG il M 2%/ 2014

In exercise of the powers conferred by the proviso to article 309 of the
Constitution of India, the Governor of Odisha is pleased to make the following
rules to amend the Odisha Radiographer Service (Methods of Recruitment and
Conditions.of Service) Rules, 2014, namely:-

1. Short Title and Commenéement.-(ﬂ These Rules may be called the Odisha

E g er ‘Service (Methods of Recruitment and Conditions of Service)

.' Amendment RI:es, 2015; ‘ '

(2) They shall come into force on the date of their publication in the Odisha
Gazette. -
2. In the Odisha Radiographer Service(Methods of Recruitment and Conditions
of Service) Rules, 2014(hereir after.referred to as the said rules), in rule 2,in sub’

~rule(1) for clause(f) the foIIow'ing clause shall be substituted, namely:-

4 “(f)/Medical Institution" means the District Government medical institutions,
Government Medical College and Hospitals and tertiary institutions”.
3.In the said rules, in rule 7,after the proviso to clause(ii), the following proviso
shall be added namely:- 7

“Provided further that the Radiographers engaged on contractual basis

under the Central Plan Schemes, S:ate Plan Schemes and externaﬁy aided

“;9/ chemes who are below the age of 45 years and have completed at least one

ar of continuous service shall be allowed to take. part in the recruitment

process for filling up of the post of Radicgraphers”. .

4. in'the said rules, in rule 8,in sub rule(1),- (a) in the Board (;onstituted under (B)
for the words, "Superintendent of Medical CollegeA and Hospital”, the words
“Director/Superintendent of Medical College and Hospital”, shall be substituted.

(5




(b) the Board constituted under(C) and (D) shall be omitted.

5. In the said rules; after clause (i) of the rule 11 the following provisa si%™ Ye <

added, namely:-

“Provided that the contractual Radiographers as specified in the provisa to i

clause (i) under rule 7 of the said rules, shail be allowed one percént extra mark
on the total marks_ of the examihation for =ach cc;'mp!eted year of continuous
service subject to aﬂmaximum of fifteen percent which will be added to the marks
secured by them for computing the merit position”. '

6. In the said rules, in rule 15 for sub-rule (1) the fo!lowiﬁg sub rule shall be
substituted, namely:- )

“(1) The Selection Boards constituted for each Medical Institution for direct-
recruitment to the Service as provided in rule 8 shall also act as Departmental
Promotion Committee in respective Medical Institutions for consideration of
promation of the Radiographers to the post of Senior Radiographer”. .

7. In the said rules, in the Appendix in column 5 of éerial no. 2 for the figure and
word “15(fifteen)”, the figure and word “10(ten)" shall be substituted. '

S
By order of the Governor

Principal Secretary to Government




